


What  we  wanted  to  find  out…


1.  To	
  what	
  extent	
  do	
  na#onal	
  CTE	
  course-­‐taking	
  pa9erns	
  reflect	
  the	
  
distribu<on	
  of	
  jobs	
  across	
  fields	
  and	
  industries?	
  

2.  To	
  what	
  extent	
  is	
  CTE	
  course-­‐taking	
  linked	
  to	
  local	
  employment	
  and	
  
industry	
  wages?	
  

3.  How	
  do	
  pa9erns	
  of	
  CTE	
  course-­‐taking	
  differ	
  by	
  race	
  and	
  gender?	
  



•  OUR  APPROACH

•  Data	
  on	
  CTE	
  course-­‐taking	
  come	
  from	
  the	
  High	
  School	
  Longitudinal	
  Survey	
  (HSLS).	
  	
  

•  Data	
  on	
  employment	
  and	
  wages	
  come	
  from	
  the	
  Bureau	
  of	
  Labor	
  Sta<s<cs	
  (BLS).	
  

•  To	
  connect	
  these	
  data	
  sources,	
  we	
  assigned	
  each	
  of	
  the	
  459	
  occupa<ons	
  in	
  the	
  BLS	
  
classifica<on	
  system	
  to	
  one	
  of	
  the	
  sixteen	
  CTE	
  career	
  clusters.	
  (For	
  example,	
  we	
  
assigned	
  the	
  BLS	
  occupa<on	
  “Food	
  Scien<sts	
  and	
  Technologists”	
  to	
  the	
  
“Agriculture,	
  Food	
  &	
  Natural	
  Resources”	
  cluster.)	
  

•  This	
  allowed	
  us	
  to	
  calculate	
  employment	
  shares	
  and	
  average	
  wages	
  for	
  each	
  
cluster,	
  so	
  we	
  could	
  compare	
  the	
  distribu<on	
  of	
  course-­‐taking	
  to	
  the	
  distribu<on	
  of	
  
jobs	
  –	
  both	
  na<onally	
  and	
  at	
  the	
  local	
  level.	
  



Just  in  case  you  need  a  reminder….

	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  

















Caveats


• Older	
  data-­‐-­‐story	
  could	
  be	
  different	
  now	
  
• Career	
  clusters	
  could	
  mask	
  differences	
  by	
  program	
  level	
  
• Course	
  codes	
  are	
  some<mes	
  problema<c	
  
• States	
  define	
  concentra<on	
  differently	
  	
  
• Results	
  reflect	
  both	
  students’	
  decisions	
  about	
  which	
  courses	
  
to	
  take	
  and	
  districts’	
  decisions	
  about	
  which	
  courses	
  to	
  offer.	
  





Takeaways


1.   There	
  is	
  significant	
  poten2al	
  for	
  greater	
  “alignment”	
  in	
  most	
  fields.	
  
2.   At	
  least	
  some	
  local	
  alignment	
  is	
  occurring,	
  but	
  we	
  don’t	
  know	
  why.	
  
3.   If	
  the	
  goal	
  is	
  to	
  connect	
  kids	
  with	
  higher-­‐paying	
  jobs,	
  we	
  have	
  some	
  

work	
  to	
  do.	
  
4.   The	
  CTE	
  community	
  needs	
  a	
  clearer	
  defini2on	
  of	
  alignment.	
  
5.   Some	
  historical	
  inequi2es	
  persist,	
  but	
  there’s	
  no	
  evidence	
  of	
  

“tracking.”	
  

	
  


